MMHOBPHAYKWN POCCHK
SEOEPAIBHOE MOCYOAPCTBEHHOE BIODKETHOE OBPA3SOBATEITBHOE YYPEXXKOEHME
BbICLLErTO OBPA3OBAHUA

«BOPOHEXCKW rOCYOAPCTBEHHbIA YHUBEPCUTET»
(PreoOy BO «BI'Y»)

YTBEPXOAIO

3aB. Kadhegpomn
nepesoa 1 npodeccuoHanbHOM KOMMYHUKaLIMK

N.I". KysbmuHa)
17.05.2023r.

PABEOYASA MPOrPAMMA YYEBHOU AUCLUUNMITUHDI

B1.B.14 NpodeccuoHanbHoe o6LWeHne Ha MHOCTPaHHOM fAi3blKe
1. Kog u HaumeHOBaHMe HanpaBneHus cneymnanbHocTu: 38.04.02 MeHe g KMEHT

2. NMpodunb noaroToBKn: «MexayHapoaHbIn GusHeC»

3. Kanudukaums (cteneHb) BbINYCKHUKA: MarucTp
4. ®opma 06yyeHunA: o4Has

5. Kacdhenpa, oTBevarowas 3a peanmsauuio gUCLUUNINHBI: Nepesoda u
NpodeCcCcroHarbHOM KOMMYHVKaLum

6. CoctaButenunporpammbl: 3o/mHa Onbra MuxamnoBHa, kaHaMOAT UCTOPUMECKMX HayK
7. PekomenpoBaHa: HMC g-ta PI'® (npoTtokon Ne8 ot 23.05.2023)

8. YueOHbIN rOA: 2023-24 CemecTp: 1,2



9. Uenn n 3apaum y4vyebHoOM Aucuunnuubl: Llenbio obyyennss saBnsieTcs passuTve
HaBbLIKOB M YMEHWA MO BCEM BMOAM MHOSA3bIYHOM peyveBOV OesiTeNbHOCTM (ayaMpoBaHue,
FOBOPEHME, YTEHME, NMMCbMEHHasi peyb) B paMkax NpodeccroHarnbHoOm TemMaTuKu.

10. MecTto y4yeb6HOM AucumnnuHbl B cTpyktype OOIN: Brok 1, BapuatMBHas 4acTb.
OducuynimHa onupaeTcst Ha 3HaHWS, YMEHMS 1 HaBblKW, COOPMMUPOBaHHbIE B XO4€e U3YyHEeHUSs
MHOCTPaHHOIo fA3blka B OakarnaspwvaTe.

11. MnaHupyemsble pe3ynbTaTbl 00yUYeHUA No AucuunnuHe/Moaynto (3HaHUSA, yMeHuUs,

HaBbIKM),

COOTHEeCeHHbIle

nnaHupyeMbiMU

pe3ynbTatTaMM  OCBOEHUS

06pasoBaTeanoﬁ nporpamMmmbl (KOMHeTeHLWIFIMVI) n MHOANKaTopamMum Ux oOCTUXEeHUA.

Kon HassaHue Koga(bt) WHaunkaTop(bl) MnaHupyemble pesynbTatel 0byyeHus
KOMMEeTEHUMM
YK —-4.1 | Bulbupaet Ha | 3HaTb: neKcuMKy Mo NpodecCroHanbLHO N
WHOCTPaHHOM  A3bIKE | Tematuke (MeHeg)XMeHT); cTpaTtermm
KOMMYHUWKaTMBHO BeJeHUa auanora u nocTpoeHusi MOoHorora
npnemnemble Ha MHOCTPAHHOM $3blKE B aKageMU4eCcKon U
cTparermu npodeccroHanbHon cdepe
akagemMun4eckoro n
NPO(PECCUOHANLHOTO | yyers: MCnornb30BaTh pasfmMyHblie
0By eHuna cTpaTermm W3BrieYeHWs WHAOpMaLMu  Nno
npodeccroHarsib HON TemaTtmke npwm
BOCNPUSITUM MHOSI3bIYHON PEeYn Mpu YTEHUU
CnocobeH M Ha cryx
NPUMEHATb
COBPEMEHHbIE Brapgets: cTpaternamm MOCTPOEHMNS
KOMMYHIKaTBHbIE OMVarorM4eckoro BbICKa3blBaHUSA  (guanor-
TeXHOMOTUM, B ToMm Oecega Ha npodeccuoHarnbHble  TeMbI,
Hucne na OVarnor-uHTepBLI0, CUTYaTMBHLIA Auarnor) u
MHOCTPaHHOM(bIX) o
VK-4 fabike(ax), A MOHOOrMYECKON peyr (MOHOMOr-onncaH ne,
AKAEMANECKOTO W MOHOJIOr-noBeCcTBOB aHve, npeaeHTauumn),
MPOECCHOHAL HO NPUHATBIMM B NpodeccnoHanbHoOm  u
ro akagemudeckomn cdepax obLleHus
ssaumopeiictena | YK —4.5 | Bnapeet 3HaTb: 0COBEHHOCTN YCTHOW U MUCbMEHHOWN
WHTErpaTUBH bIMU peYn Ha aHrMACKOM S3blKe
KOMMYHUKaTVBHBLIMM
YMEHUSMUA BYCTHON U | YmeTb:  onucbiBaTb  rpadwki,  CXEMbI,
””CbMeHHOVV' TabnMubl U NpoayuMpoBaTb Apyrue Tunbl
VHOASBIMHON  PEYN B | yCTHOrO M MUCBMEHHOTO TEKCTA, MPUHATLIE B
cuTyaumsax akajeMuyeckoii UM NpodecCUMOHanbHO i
akagemMn4eckoro M1 copepax obenns
npodieccroHars HOro
oBLLeHMs BriageTts: WHTErpaMBHBIMU  MHOSI3bIYHBIMU
KOMMY HUKQTUBHbLIMU yMEHUSMHN B
cuTyaumsx akagemMun4eckoro n

npodeccrnoHanbHOro obL eHus

12. O6bemM gMcuMnUuHbI B 3a4eTHbIX eguHuuax/yac. — 4 /144

dopma NPOMEXYTOUYHOM aTTeCTaLMMU: 3a4eT, 3a4€eT C OLLEHKOM

13. Buabl yuebHon paboThbl

Bua y4ebHon paboTsl

TpyAoeMKoCTb (4achl)

Mo ceccuam

YCcTaHOBOYH

Bcero as ceccua

1 Kypc 2 ceccus

1 kypc 3 ceccus




AyauTopHble 3aHATUSA 32 16 16
B TOM Yucre: nekumm
npakmyeckue 16 16
nabopaTopHble
CamocTtositenbHasa paboTa 56 56
KoHTponb
UToro: 144 72 72
dopma NpoMexyTodHON artrecTaumm 3avet 3a4eT C OLEHKOM

13.1 CopepxaHue pa3genoB AUCLUNIINHDI

E/Qn HaMMZHM%Bf:#ﬁmﬁgme”a CopepxaHune pasgerna QUCUUnnHLI
1 MpocMoTpoBOE YTeHME TekcTauna raseThl “Financial Times”.
MpodeccoHanbHoe AyOvpoBaHUE - MHTEPBbBIO C MEHELKEPOM MO MapKeTUHTY.
obLeHe. [lenoBbie Jlekcuka ona BegeHus guanora B NpodeCCUoHansHom
OTHOLLEHMS cdoepe. J]eKCMKa AN OnNucaHus  NpodeCcCroHarbHbIX
OTHOLLEHUI, BeLEeHNSA NeperoBopoB. HanncaHne aenosoro

nucbma.

2 MpocMOTpoOBOE 4YTeHME TekcTa K3 rasetbl “Guardian’.
MexayHapoaHbIi AyauvpoBaHue WHTEPBbIO C nccnegosarenem
MapKETVHT MeXOyHapogHoOro  MapkeTuHra. Jlekcuka no  Tewme.

Hanucanne npecc penunsa. OnucaHue rpadwmka.
3 MpocmoTpoBoe uyTeHne TekcTa M3 rasetbl “The CEO

PaanuyHble cTunm
ynpasreHua

Refresher”. AyaupoBaHue WHTEPBbLIO C 3JKCNEPTOM MO
cTUnaAM ynpaeneHus. Jlekcuka no Teme «KadvecTsa
meHegkepa». CpaBHEHVME W COMocTaBfeHve  ABYX
rpadgmkoB/cxem.

Kpuanc-meHegxmeHT

MpocmoTpoBoe YTeHMe TekcTauma raseTol “Financial Times”.
AyovpoBaHMe WHTEPBbD C  3JKCMEpPTOM MO  KpU3uUC-
mMeHegkveHTy. Jlekcuka no Teme. CpeacTtea Kore3unm anst
CpaBHEHWs1 U conocTaBreHust. Hanucaxue otyera.

TeHoeHuun passuTus
COBPEMEHHO MMUPOBOW
9KOHOMMUKM

MpocmoTpoBoe yTeHue TEeKkcTa o) BINSAHUN
TpaHCHaUMOHarbHbIX KOpropaLnii Ha MUPOBYO 9KOHOMMUKY.
Jlekcuka no teme. CpeacTtBa Koreaum st CPaBHEHUSA U
conocTtaBneHud. Hanmcanme ortyeTa.

OKOHOMMKA YCTONYMBOIO
pa3BuUTUSA

lMpocmoTpoBOE  4YTEHME TeKcTa O  COCTaBSHLLMX
KOMMOHEHTAX  9KOHOMMKM  YCTOMMMBOIO  Pa3BUTKS.
AyovpoBaHue  TekcTa O npobreme  «pasymMHOro»
notpebnenus. Jlekcuka no teme. CpeacTtea Koreamm Ans
CpaBHeHus 1 conocTasneHus. [NogrotToBka npeseHTaumm no
Teme.

13.2 Pa3pgenbl gucumnivHbl 1 BUAbl 3aHATUNA

Ne Bugpl 3aHATUN (4acoB)
n/ HavmeHoBare Jlekun | Mpaktnyeck | Jlabopatop LamocTosTenb
pasgena AMCLUUNNvHbI P patop Bcero
n 2 ve Hble Has paboTa
MpodbeccroHanbHoe
1 obuweHne. [lenoBble 2 20 22
OTHOLLEHUA




MexayHapoaHbIn
2 MapKEeTUHT 2 20 22
PasnuyHble cTunm
3 yrpaBneHus 2 20 22
4 Kpusnc-meHemxmeHT 2 20 22
TengeHunn pasBuTUA
5 COBPEMEHHOM 4 20 24
MUPOBOW 3KOHOMUKM
OKOHOMWMKa
6 YCTONYMBOTO pasBuUTUA 4 12 16
KoHTporb
Utoro: 16 112 144

14. MeTogmyeckue ykasaHus Onsi o6y4yarowmuxcsi no 0OCBOEHUIO AUCLMUNIUHDI

OvcumnmmHa cuyuTaeTca OCBOEHHOW, ecim obyyawoupmca B norHoM obbeme Obina
BbIMOSHEHA TPYAOEMKOCTb Y4ebHOM Harpysku, BKMoYawlwgas B cebs Bce Buabl y4eOHOM
AEeATENbHOCTY, MPEeAyCMOTPEHHbIE Y4eOHbIM MAaHOM (ayOUTOPHYHD M CaMOCTOSATESbHYHO
paboTty). AyautopHaa paboTa npearoriaraeT noceleHe 3aHATU M BbIMOSHEHE 3afaHun,
AaHHbIX MpenogaBaTtenem. B crnyyae nponycka NpakTU4EeCKOro 3aHATUS MO Kakum-rimbo
npudnHam  obydaroupmca 06s3aH  CaMOCTOATENbHO  BbIMOMHUTL  COOTBETCTBYHOLLEE
3ajaHve nog KOHTpOneMm npenojaBaTensd BO BPEMS VHAMBMOYAlbHbIX KOHCYIbTaL Wi
npenogaBartens. 3agaHvsa 4S9 CaMOCTOSATENbHOM paboTbl BbINOSMHAKTCS obyyatoummcsa B
MMCbMEHHOM BWOE W NPEeAOCTaBrAKTCA npenogaBaTernto (B TOM 4YMCHE B 3NIEKTPOHHOM
Buae Ha nnatcpopme myan) 4ns npoBepku. 3aganua ans camocTosATeNbHOW paboTbl
BKIMIOYAKOT M3ydeHue rmTepaTypbl MO pasgeniaM AUCUMMIIMHBI, BbIMOMHEHWE MNPaKTUYECKNX
3aJaHui.

15. NepeyeHb OCHOBHOM U AOMONHUTENBLHOWN NUTEpPATYpPbl, PECYPCOB MHTEPHET,
Heob6XxoAUMbIX AN OCBOEHUA AUCLUNIIUHbI

a) ocHOBHas nuTepartypa:

Ne n/n NcTouHuk
amoBa O.J1. AHrnuncknn a3blk: YyebHoe nocobue. — M.: HayyHas kHura, 2019. — 84 c. — Pexum
1 poctyna: no noanucke. — URL: https://znanium.com/catalog/document?id=357026

MpeobpaxeHckas A. A. [lenoBas nepenucka Ha aHrnmnmckoM s3blke / A. A. NpeobpaxeHckas. -
2 2-e u3g., ucnp. - Mocksa : HaumoHanbHbin OTkpbiTeit YHuBepcuteT «HTYUT», 2016 .— 72 c.
<URL:http://biblioclub.ru/index.php?page=book&id=429121>.

BbinernkaHnHa A. O. [lenoBble 1 HaydHble Npe3eHTaumm : yyebHoe nocobue / A. O.
3 BbinernkanunHa. - Mocksa. : Aupekt-Megua, 2016. - 116 c.
<URL.:http://biblioclub.ru/index.php?page=book&id=446660>

0) pononHuTenbHaa nuTepaTypa:

Ne n/n McTOYHMK

KynuoBa, A. K. AHrnmnckmn ssbik ana mexHegxepos u noructos (B1-C1) : y4ebHMK 1 npakmkym
ana sysos / A. K. Kynuosa, J1. A. Koanoea, tO. IN. BonbiHey ; nog obwien pegakumen A. K.

4 KynuoBon. — 2-e u3g., ucnp. n gon. — Mocksa : M3gatensctBo HOpawt, 2020. — 355 ¢c. —
(Bbicuee obpasoBaHune). — ISBN 978-5-534-08147-3.

5 AHIMACKMIA A3bIK ANg 3KoHoMUcToB (B1-B2) : yuebHuk 1 npaktmkym ans sysos / T. A.
BapaHoBckas [v gp.]; otBeTcTBeHHbLIN pepaktop T. A. bapaHoBckasd. — 3-e u3fg., nepepab. u



https://znanium.com/catalog/document?id=357026
http://biblioclub.ru/index.php?page=book&id=429121
http://biblioclub.ru/index.php?page=book&id=446660

pon. — Mockea : W3patenbctBo HOpant, 2020. — 470 c. — (Bbicluee obpasoBaHue). — ISBN
978-5-534-13759-0.

B) UH(POPMALIMOHHBbIE 3NIeKTPOHHO-0Opa3oBaTesibHbIe pPecypcChbl:

Ne n/n NcToYHUK
6 OnekTpoHHbIn KaTtanor 3HB BIY. - https://lib.vsu.ru/
7 https://edu.vsu.ru/course/view. php?id=3811

16. NepeyeHb y4eOHO-MeTOANYECKOrO 06ecneyYeHns ANA CaMoCTOATENIbHOU paboThbl
(y4ebHo-memoduyeckue pekomeHOayuu, nocobusi, 3ada4yHuKku, MemMooOUuYeCKUE yKa3aHUsi
10 8bINMOJIHEHUIO MpakmMu4yecKkux (KOHMpPosibHbIX) pabom u 0p.)

Ne n/n

NcTOYHUK

KysHeuoBa, A. HO. NpammaTuka aHriMnckoro sidbika: OT TEOpuMM K Mpakmuke : y4ebHoe nocobue /
A. 10. Ky3HeuoBa. — 3-e usg., ctep. — Mocksa : ®JINMHTA, 2017. — 152 c¢. — ISBN 978-5-
9765-1366-2. JlaHb : 9NeKTPOHHO-OMONMoTeyHas cuctema.

Kpocc-kKynbTypHbIN MeHeOXMeHT : ydebHoe nocobue / [1. B. 3anopoxeu, A. B. Hasapenko, [1. C.
KeHnHa [u gp.]. — CraBpononb : CTTAY, 2018. — 88 c. JlaHb : 3neKkTpoHHO-6MbnnoTey Has

cucrtema.

17. UHhbopmMaLMOHHbIE TEXHONOMUKU, UCNOosb3yeMble ANA peanu3auum y4e6Homn
AUNCLMNNUHBI, BKIKOYasa nporpamMmmMHoe obecneyeHne U MHPOPMaLIMOHHO-
cnpaBoO4Hble CUCTEMbI (Mpu Heo6xoauMoCTH)

nHTepHeT-pecypcebl, MO Microsoft PowerPoint

18. MaTepuanbHO-TeEXHMYECKOe obecneyeHne AUCLUUNITIUHDI:

KomnbloTep, NpoekTop

19. ®oHA OLEHOYHbIX CPeacTB:

19. 1 NepeyeHb KOMNETEHLUUI C yKa3zaHMEM 3TanoB ) OPMUPOBaAHUS U

nnaHunpyemMbIiX pe3ynbTaTtoB 06yt|e HUA

BeOEeHUst auarnora M nocTpoeHus
MOHOMIOra  Ha  WHOCTPaHHOM
A3blke B aKagemuyeckom u
npodeccroHansHon caepe

Kog n MnaHvpyemMble pesyrnbTaThl Otanbl OPMUPOBAHUSA  KOMMETEHLIMN
copepx obyyeHus (nokasaterm (pasgenbl (TemMbl) AUCLMMIMHBI UMK d0OC*
aHve OOCTWKEHUS] 3a4aHHOIO YPOBHS MOAYINS N X HaMMEHOBaHWe) (cpeacTBa
KomneT OCBOEHUSI KOMMETEHLMM OLeHUBaHUS)
eHLmKn nocpeacTBoM (OPMMPOBaHUS
(rm ee 3HaHWIN, YMEHUI, HaBbIKOB)
yacTn)
YK 4.1 3HaTb: NEeKCUKY no
npodyeccuoHanbHoM  Tematmke
(MeHepXMeHT); cTparerum



https://lib.vsu.ru/

ncnonb3oBaTb
pasnuyHble cTpaTerum
u3BrneyeHns  uMHopmMaumMm o
npocdpeccroHarss Hon Tematuke
npu BOCAPUATUM  UHOSA3BIYHOWN
peyn Npu YTEHUM U Ha CryX

YmeTb:

1) Kpusnc-meHegXMeHT;
2) PasnuyHble CTUNM ynpasneHus.

BrnageTb: cipaternamm
NOCTPOEHUST AUANorM4eckoro
BbICKa3biBaHusi (guanor-6ecena
Ha npodleccuoHarnbHble TEMbI,
AUarnor-vHTepBbi0, CUTyaTUBHBIN
avarnor) U MOHOMOrM4ecKom
peun (MOHOMOr-onucaHue,
MOHOIOr-noBeCTBOBaHue,
npeseHTauusi), MNPUHATBIMU B
npodpeccmoHansHon 1
akagemudeckomn cdeepax
obueHns

1) MNMpodeccunoHanbHoe 0O6LL eHNe.
[lenoBble OTHOLLEHUS;
2) PasnuyHble CTUM ynpaBneHust.

YK-4.5

3HaTb: 0CO6EHHOCTU YCTHOM W
NMUCbMEHHON peyn Ha
aHrNMNCKOM £3blke

1) MexgyHapogHbIi MapKeTUHT;

2) TeHOeHUMN pasBUTUS
COBPEMEHHOW MUWPOBOWN 3KOHOMUKY;
3) OKOHOMMKA YCTOMYMBOTO
pa3BuUTUS.

YMeTb: onucbiBate  rpadmku,
CXeMbl, Tabnuupl n
npogyuuposats  gpyrve  Tunbl
YCTHOrO U MUCbMEHHOro TeKcTa,
NpUHATbIE B akagemMuyeckon wu

1) MNpocbeccroHanbHoe 0OLL eHue.
[enoBble OTHOLLEHUS;

2) PasnuyHble cTvnu ynpasneHus:;
3) Kpusuc-meHemKMeHT;

4) 3KOHOMMKa YCTONYMBOrO
pa3BuUTUS.

npocdpeccroHarss Hon cdepax
o6 eHns
Bnagets: uHTerpameHbiMu | 1) MexayHapoOHbIi MapKeTuHr;

WNHOSA3bIYHLIMK
KOMMYHUKATUBHBIMU YMEHUSAMU B
CcUTyauusix  akagemMu4eckoro U
npodeccrnoHanbHOro obLL eHns

2) TeHoeHun pasBUTUS
COBPEMEHHON MMPOBON 3KOHOMMKM;
3) OKkOHOMMKA YCTONYMBOrO
pa3BuTUS.

1.Temamyeckoe
MOHOJIOrmyeckoe
BbICKa3blBaHne
(otBeT Ha
NpoGNeMHbI
BOMpOC)

2.06cyxaeHne B
napax
npo6nemMHown
cutyaumm

3.YTteHne TekcTa
1 BbIMNONHEHWE
3afaHun K Hemy

MpomexkyToyHan aTrecrauumsa

KM Ne1
KM Ne2

19.2 OnuncaHmne KpuTe pueB 1 LWKan bl OLe HUBaHUSA KOMNeTeHUUM (pe3ynbTaToB 06y4eHUs) npu

MPOMEXYTOYHOW aTTeCcTauumn

[na oueHnBaHus pe3ynbTatoB 06y‘-IeHl/IF| Ha 3a4eTen 3a4eTe C OLEHKON MCNoNb3yrTCA cnegyowme

nokKasaresnn:

1) 3HaHWe NeKCcKKM No NpodIecCoHanbHOM TeMaTtuke (MEHEOXXMEHT); cTpaTerm BeaeHus guarsora

Ha MHOCTPaHHOM si3blke B NpodheccroHarnbHoOM cdpepe; 3HaHne crnocoboB NOBbILEHNS MacTePCTEa,
cnocoboB opraHM3aummn paboyero BpeMeHM.

2) yMeHne CaMoCTOoATESNIbHO CTPOUTL NpoLeCcC OBJladeHUA I/IHqZ)OpMaLI,VIeVI; ymMmeHune BOCnpuHMUMMaTb
peyb Ha Chnyx C AgetalribHbIM MNOHMMaHMeM npocnyLaHHOro TekKCcTta no HpOCbeCCMOHaﬂbHOVI
TemMaTuke,; ornncbiBaTb FpaCbI/IKVI, CXeMbl, Tabnmubl.




3) BrnageHue HaBblkamu auanormyeckon (ananor-6ecena Ha npodeccuoHanbHble TeMbI, AUanor-
WHTEPBbIO, CUTYaTUBHBIN AMAnor) 1 MOHONOMMYECKOon peymn (MOHOIOr-onncaHmne, MOHOIOT -
NoBECTBOBaHMWE, NMPe3eHTaLusa); YMEHUAMM NPOCMOTPOBOO M MOUCKOBOMO YTEHUS TEKCTOB Mo

npodpeccroHanbHon TemaTuKe.

[na oueHnBaHus pe3ynbTaTtoB o6yquV|;| Ha 3a4eTe UCNorib3yeTcqa — 3a4TeHO, HE 3a4TEHO.
CooTHoLLeHMEe nokasaTenewn, Kputepues U LWKalbl OUueHBaHUA pe3yrbTaToB O6y‘-IeHMFI.

YTEHUs TEKCTOB MO MpodeccuoHanbHoi Tematuke. CTydeHT ymeeT
CBOGOAHO M MPaBUMbHO FOBOPWTL HA MHOCTPAHHOM A3bIKE Ha
npodeccuoHanbHble TeMbl, OTBEYAET Ha AOMOSHUTENbHBLIE BOMPOCHI,
yyacTByeT B AUCKYCCUM.

YpoBeHb
CGOpPMUPOBAHHOCTH
Kputepuu oueHMBaHUSA KOMMETeHUUN KOMMNeTeHLi Lkana
OLIEHOK
Tema BbiCKa3biBaHMA packpbita. CTyoeHT BnageeT HaBblkamu JocmamoyHsbili 3aymeHo
Ounanormyeckon peyun, yMEeHUssMn NpoCMOTPOBOrO M NOUCKOBOIO YPOBEHb

Tema BbICKasblBaHUA He packpbita. CTyOeHT He BriageeT HaBblkami
OVanorMyeckon peyun, yMeHUsiMM NpOCMOTPOBOIO M MOUCKOBOTO
YTEHUs TEKCTOB MO MpodeccuoHansHon Temammke. CTygeHT
JornyckaeT 6osbLloe KONMMYeCcTBO OLIMOOK B MHOCTPAHHOM Si3blke,
NPenATCTBYIOLMX YCNELIHON KOMMYHMKaUUK, He OTBEeYaeT Ha
[OOMOSHUTENbHbIE BOMPOCHI, HE MOXET NoaAepKaTb OUCKYCCUIO.

HedocmamoyHsbili He 3aumeHo
YPOBEHb

[ns oueHnBaHUsA pe3ynbTaToB 00Y4eHUs1 Ha 3a4eTe C OLEHKOMN Ucnonb3yeTcs 4-6annbHas wana:
«OTNNYHOY», «XOPOLLIO», «YL4OBMETBOPUTENLHO», «HEYAOBIETBOPUTENBHOY.
CoOTHOLLIEHWE MoKa3aTernen, KpUTEPUEB U LLKarbl OLEHNBAHWSA pe3ynbTaToB 0byyeHus.

YpoBeHb
Kputepun oueHuBaHUs KOMMETEHLMI CGOPMUPOBAHHOCTU LLkana oueHok
KOMMETEeHUMIN

npoceccroHarsis HON TemaTuke, HaBbIKW
Onanormyeckon M MOHOMOrMYECKON peyn, yMeHUst
NMPOCMOTPOBOrO U MOMCKOBOrO YTEHWS TEKCTOB MO
nNpodeCCMoHanbHON TeMaTUKeE.

OGyyvarowuinca B NONMHOM Mepe BriageeT NOHATUAHbBIM
annapartom haHHon obnacm, cnocobeH
UNICTpUpoBaTL OTBET NpMMepamu, daktamu.

MonHoe cooTBeTCTBME OTBETA OOy4aloLlerocs BCEM lNosbiweHHbIl Omiu4Ho
nepeyYncrneHHbIM KpUTEPUSIM: NeKCUKK no YpPOB8EHb

COOTBETCTBYET OOHOMY (ABYM) U3 MNEpeyvMCIIEHHbIX
nokasatenen, Ho obyvallunca [aeT npaBunbHble
OTBETHI Ha  AONOMHWTENbHbIE Bonpocbl.  He
[0CTaToO4HO NpoO4EMOHCTPMPOB aHbI yMeHUs
BriageHnst NEKCUKOWN no npodeccroHanb Hon
TemMaTtuke, HaBbIKWU OMaNoOrM4eckon M MOHOSOrMYECKON
peyun, yMeHUs NpOCMOTPOBOIO W MOUCKOBOrO YTEHUS
TEKCTOB no npodeccroHarsb HOR TemMatvke.
O6yvarowuics BrageeT MOHATUNHLIM  annapaToMm
OaHHOM obrnacTM 3HaHWW, HO [onyckaeT Hebonblioe
KONnM4ecTBO OLLUNBOK.

OTBET Ha KOHTPOSIbHO-U3MEPUTENbHLIM MaTepuan He basoenbll yposeHb Xopowio

nepeyYmncrieHHbIX nokasatenen, obyvarowuica aaert

OTBET Ha KOHTPOSbHO-U3MEPUTENBHbLIA MaTepuan He lNopozosnbit YdoenemeopumersibHO
COOTBETCTBYET no6GbIM OBYM (Tpem) n3 ypOo8eHb




HenosrHble OTBeTbl Ha [OONOJNHUTENIbHbIEe BOMPOCHI.
ﬂeMOHCTpVIpyeT YacCTU4Hble 3HaHUA U YMEHUA.

OTBeT Ha KOHTPOMbHO-M3MEPUTENbHBIA MaTtepuan He - HeydosnemeopumernbHO
COOTBETCTBYET nookLIM Tpem(4yeTbipem) n3
nepeyYncneHHbIX nokasatenew. O6yuyatoLyuiics
AEMOHCTPpUpyeT OTPbIBOYHbIE, dparMeHTapH ble

3HaHUA, OONnyCKaeT pr6b|e OLLIMNBKMN.

19.3 TunoBble KOHTPONbHbIE 3a4aHUsA UMK UHble MaTepuanbl, HeO6XoAUMbIe AN OLEHKN
3HaHUA, YMEHWA, HaBbLIKOB W (MNKU) onbiTa OeATeNbHOCTU, XapaKTepusylowme ITanbl
¢ opMupoBaHNA KOMNeTeHUMI B NpoLiecce 0oCBoeHUsi o6paszoBaTeibHOWN NporpaMMbil

19.3.1 Tematuka MoHonoroB npod eccuoHan bHO-OpUeHTMPOBAHHOIO OOLLIe HUS
1) MpodbeccrnoHansHoe obueHne. [lenoBble OTHOLLEHUS
2) MexxayHapogHbI MapKeTUHT
3) PasnnyHble cTunm ynpasneHus
4) Kpuauc-meHegXmMeHT
5) TeHaeHUUN pa3BUTUSS COBPEMEHHON MUPOBOWN 3KOHOMUKI
6) OKOHOMMKA YCTONYMBOrO pas3BmUTUA

19.3.2 NepeyvyeHb BONPOCOB AN AUanorm4yeckoro ooueHus
1) obcyauTe B guanore npodeccuoHarnbHble KadecTBa MeHeaxepa
2) obcyaute B Ananore MeToAbl MEXOYHAPOAHOTO MapKeTUHra
3) obcyaute B gmanore TeHOEeHUMN pa3BUTUA COBPEMEHHOM MUPOBON 3KOHOMMUKMN
4) Bblpa3uTe CBOE COrfiacue Unn Hecormnacue ¢ pasnnyHbIMU CTUNSIMKU YNpaBrieHus
5) BbipasuTe cBOe cornacue wnM Hecornacue C MPUBEPKEHHOCTbID HEKOTOPbIX KOMMaHWA K
3KOHOMMUKE YCTONYMBOIo pa3BuUTUS
6) onuwmTe rpadmk

19.3.3 I'Ipumep TeKCTa U 3agaHus K HeMy

Read the text and choose the appropriate heading for each extract out of the list:

The work/life balance factor
Establishing criteria
The legal factor

The distracted driving factor
Apparently, leaders are contacting workers after hours. But should they?

1.

Before addressing such issues as work/life balance, perhaps the most important question is whether
employers have the legal right to contact employees when they’re not at work.

According to Dallas attorney Todd Shadle, chair of the employment law section of Godwin Bowman
& Martinez PC, while most companies have policies regarding non-exempt employees and overtime,
after-hours and remote access work is not addressed.

In fact, according to the Challenger, Gray & Christmas survey, less than 10% of surveyed companies
have a policy that details communicating for work outside of work hours. Another 3% stated they
were working on a policy, but the majority (87.5%) have no procedures in place.

“It becomes a problem when the manager is demanding information immediately—which happens in
small businesses as well as major corporations,” Shadle says.




He explains that employees don’t have the luxury of ignoring requests and often feel compelled to
respond, so companies need to establish policies that address these issues.

However, he admits that currently, it’s not clear if answering a few voicemail or email messages
qualifies as compensable work. “Regarding exempt employees, there are no restrictions on what an
employer can expect,” he says. That’s because exempt employees operate by atotally different set of
rules.

Charles Krugel, an employment lawyer and HR counselor in Chicago, explains, ‘“With employees
who are properly classified as salaried employees, the off-the-clock question doesn't apply since
salaried employees aren't paid by the hour but on a flat rate.” As a result, he says the question of
whether it is legal to contact an employee after hours or not would depend on whether the employee
is salaried or paid by the hour. “In any event, I strongly advise companies that if they require off-the-
clock work, then document all of those hours,” Krugel says.

Beyond that, Shadle believes there is no right or wrong answer if the company is prepared to pay its
hourly-compensated employees. “It's not a matter of ‘should,” but whether it's cost-feasible for a
company to require off-the clock contact with hourly employees,” he says.

2.

After clearing the legal hurdle, it has been established that U.S. companies have the right to contact
exempt employees, and pay non-exempt workers (or try to claim that the contact doesn’t constitute
a significant time requirement).

But should companies contact employees outside of work hours? Jason Fried, CEO of Basecamp,
doesn’t think so. “No, it's not company time, it's life time,” he says. Fried believes 40 hours a week
should be plenty of time to accomplish everything that needs to get done. If companies can contact
workers at will, Fried believes employees never really get to “leave” work.

He admits that there may be emergencies and special situations that require contacting employees,
but stresses that these incidents should be real emergencies. “It’s reasonable to have one or two
emergencies a year—but, if it's more frequent than that, you've got deeper problems on your hands,”
Fried says.

Adam Beeson, director of communications at G2 Crowd, believes that there are several factors that
determine if companies should contact an employee outside of normal work hours. “Your business,
industry and the function an employee serves for the company would be deciding factors,” he says.
For example, in the healthcare industry, a specially-skilled employee might have information that
could help a patient. “However,” he stresses, “in an industry where the work is not a matter of life
and death, the questions should be approached differently.”

Many employees have an expectation of after-hours contact. A Gallup poll reveals that 60% of U.S.
workers check email outside of business hours. Elizabeth Cogswell Baskin, CEO and executive
creative director of Tribe, Inc., says this issue reflects the company’s culture. “For some cultures,
being available 24/7 is almost a point of pride for employees; for others, employees will find such
expectations an affront to their rights to a personal life,” she says.

Baskin believes the tone is set at the top. If the CEO works nights and weekends, there may be an
expectation that everyone else will follow suit and communicate around the clock. “In a company
where employees expect to leave their work at the office, managers need to respect that—or have
frank discussions with their team about why they sometimes will need to be available after hours.”

3.

Findings from a Harris Poll reveal that 27% of employees say their boss has called/texted them while
knowing that they were driving.

“People typically want to please their managers and employers, but doing so [while driving] could
come at a big price,” says Joan Woodward, president of the Travelers Institute and executive vice
president of Public Policy at Travelers.




Woodward warns that when employees take their eyes off the road, even for a few seconds, the results
could be catastrophic. “It’s important for supervisors to lead by example and make it clear they don’t
expect an immediate response while an employee may be driving, whether it be a phone call, email,
or text.”

4,

If employees need to be contacted when they’re not at work, this should entail guidelines—and,
perhaps, a reverse pecking order.

For example, Beeson believes that employees in leadership should be contacted before reaching out
to a lower level employee. “In many instances, the more advanced leader is better prepared to handle
the question remotely than the less experienced, lower-level employee,” he explains. And if the issue
at hand can’t be handled remotely, he doesn’t see the point in contacting them.

Fried believes the only criterion to consider should be respect. “Companies don't own people—they
pay people for a full day's work, not a whole day's work.” He says that 8-9 hours is more than enough
time for a workday and anything more than that is “an invasion of life.”

Fried says respect must start at the top, with owners and managers treating their workers as human
beings and not cogs in a machine. ‘“People aren't on-demand like a Netflix show, they are at work or
they aren't.”

(Terri Williams, from the Economist)

Do the following statements agree with the ideas expressedin the passage? Say if they are true,
false, or not given:

1) The majority of surveyed companies are working on procedures that regulate work outside of work
hours.

2) According to Todd Shadle, employees cannot afford to ignore requests and often feel obliged to
answer after work calls and messages.

3) The question of whether it is legal to contact an employee after hours hardly depends on whether
the employee is salaried or paid by the hour.

4) Jason Fried, CEO of Basecamp, believes that companies can contact workers whenever there are
emergencies and special situations regardless of the level of seriousness of these situations.

5) According to Elizabeth Cogswell Baskin, after-hours business communication is determined by
the company’s culture.

6) Employers’ phone calls and emails often provoke car accidents.

7) A reverse pecking order presupposes that lower level employees should be contacted before
employees in leadership.

19.3.4 Nepe4veHb 3agaHnM ANA KOHTPOSbHbIX paboT

1) Complete the text below with the following expressions: capital inflows, interest rates,
reserve currency, financial markets, current account deficits (CAD)

The Dollar Reigns Supreme, by Default (by Eswar Prasad)

The dollar has been the preeminent global for most of the past century. Its
status as the dominant world currency was cemented by the perception of international investors,
including foreign central banks, that U.S. are a safe haven. That perception
has ostensibly driven a significant portion of U.S. , which have surged in the

past two decades.


https://www.imf.org/external/pubs/ft/fandd/2014/03/prasad.htm#author

Many believe that this dollar dominance has allowed the United States to live beyond its means,

running sizable financed by borrowing from the rest of the world at cheap
. Some other countries have chafed at this “exorbitant privilege” enjoyed by
the United States. (IMF OFFICIAL WEBSITE / FINANCE & DEVELOPMENT, March 2014, Vol. 51, No. 1)

2) Watch the video. Say if the statements are true or false. Explain why.

1) Transactionsin dollars give US power over absolutely all countries that are involved in import or
export.

2) Commodities like oil, gold and coffee are all priced in dollars irrespective of the country.

3) All countries of the world enjoy the global economy running on the US dollar.

4) The dollar came to dominate trade after WWII because the US didn’t have to rebuild its economy
unlike other countries.

5) The US unilaterally pegged other countries’ currencies to the US dollar.

6) The increased international trade consolidated the US dollar.

3) Complete the sentences with a word or phrase that has the same meaning as the phrase in
brackets. Make grammar changes if necessary.

1) His bankruptcy was the result of several reckless business . (risky undertaking)

2) Management was down the possibility of job losses. (make sth seem less serious)
3) The Stock Exchange isin following a huge wave of selling. (a state of confusion)

4) The city is trying new measures to pollution. (restrain sth that is not wanted)
5) The new tax will force companies to energy-saving measures. (accept, start to use)
6) There are many people who find the act of abortion . (unacceptable)

7) Rice is the country’s principal . (a product that can be traded)

8) Profits are expected to inthe new financial year. (be successful after a failure)
9) Workers’ unity is the only force which protects working people against exploitation by
employers. (unfair, dishonest)

10) They didn’t say she isin prison, but to tax evasion. (mention in an indirect way)

11) With , | should have taken the job. (ability to realize sth after it has ha ppened)

12) The dividend was at 2.59p. (fixed ata particular level)

13) The program enables payments to be moved from a customer’s old account to the
new one. (without sudden changes)

14) They went through his statement , to seeif they could find any inconsistencies. (very
carefully and in great detail)

15) The problems of crime and unemployment are closely . (related to each other)

16) The economic crisis made us our expenditures. (reduce sth in size or amount)

4) Give English equivalents for the following Russian words and phrases:

NOANTMKA MPOTEKLMOHM3IMA, Pa3BMTbIE CTPaHbl, SKOHOMMYECKAA CamMOoObecrneyeHHOCTb, PbIHKM
Pa3BMBAOLLIMXCA CTPaH, MNOMUTMKA HeBMellaTeNbCTBa roCyAapcTBa, CBOOOAHAA KOHKypeHums,
COKpaTUTb 0O6BEM MMMNOPTa, AaHTMMOHOMO/bHAA MOAMTMKA, BBI1, Kypc obmeHa BantoT, aHTU-
[EMMNUHIOBbIE MepPbl, NPOLIEHTHAA CTaBKa, KOTMbIBaHME AeHEer», NPUBA3aTh BaAOTYy K Aoanapy, THK,
opdwopHasa 30Ha (X2), Hanorosoe 6pems.



Mpumepbl KUM

1) 3aveT: YTBEP>XOAIO
3aBegyoLui kKadegpon nepesoga u
npocdeccroHanbHON KOMMYHMKaLMN

nodnuce  pacwugposka rodnucu
. .20

HanpaBneHue nogrotoBku 38.04.02 MeHegXmMeHT

OucuunnuHa b1.B.14 lNpodeccunoHanbHoe o6 eHne Ha MHOCTPaAHHOM SA3bIKe
dopma ob6yyeHUsA 3a04Has

Bua KoHTponsa 3adver

Bup atrecrauumn npomexyTtodHas

KoHTponbHO-uameputenbHbin matepuan Ne 1

1. MNMpouutante TekcT Ne 1 1 BbINOMHUTE 3aJaHus K HEMY.
2. OTBeTbTE Ha NPOBEMHbIN BOMPOC.

MpenogaeaTtenb

rnodnuce pacuwughposka noodnucu
2) 3a4eT C OLEHKOM:
YTBEP>XOAIO

3aBegyoLui kadegpon nepesoga u
npodeccroHansHON KOMMYHMKaLUM

nodnuck  pacwugposka nodnucu
. .20

HanpaBneHue nogrotoBku 38.04.02 MeHegXmeHT

OucuunnuHa b1.B.14 MNpodeccunoHanbHoe o6 eHne Ha MHOCTPaAHHOM SA3bIKe
dopma obyyeHUs 3ao04Has

Bup KOHTpORnsA 3a4eT C OLEeHKOW

Bup atTrectauumn npomexyTtodHas

KoHTponbHO-uameputenbHbin matepuan Ne 1

1. OtBeTbTe Ha nNpensiokeHHbIn Bonpoc «lIs the economic trend in your region towards
market liberalization or protectionism? What trend do you support? Which policy is more
advantageous for your country now? »

2. Obcyaute B guanore TeHAEHUUM PasBUTUSA COBPEMEHHOMN MUPOBOW SKOHOMMUKM.

3. MNpouutante TekcT N2 1 1 BbINOMHUTE 3aJaHust K HEMY.

MpenogaeaTtenb

nodnuck pacwughposka noonucu



19.4. MeTtoauyeckue matepuansbl, onpeaensiowme npoueaypbl OUEeHUBAHUA 3HaHWUWN,
YMEHMA, HaBbIKOB WU (Unu) oOnbiTa AEeATENIbHOCTY, XapaKTepusylolWmx ITanbl
chopMMpoBaHMA KOMNeTeHLUMN

OueHKa 3HaHWA, YMEHUA N HaBbIKOB, XapakTepusyowasa aTanbl GOPMMPOBaHUSA KOMMETEHL N B
paMKax W3y4eHWss OUCLUMNIMHBLI OCYLUECTBISETCH B XO4e TeKylwenh U MPOMEXYTOYHON
arTecTauumn.

Tekywiass atTecTaLus NPOBOAUTCA B COOTBETCTBMM C [lOroXeHMeM O TeKyllen arTecTauum
oBy4aloLUmMxcss Mo nporpaMmamM  BbiCLLEro 06pasoBaHMs BOPOHEXCKOro rocyaapCTBEHHOMO
yHMBepcuTeTa. Tekylias arTecTauust NpoBOAWUTCS B (POPME  BbIMOMHEHUS MPaKTUYECKNX
3anaHuii. KpuTepum oueHMBaHUA NpuBEAEHbl Bbille. PesynbTaThl Tekyllei artectaumm
YUUTLIBAKOTCS MNP NPOMEXYTOYHOW aTTecTaLum.

MpomexyTodHaa aTTecTaund npoBoguTCS B COOTBETCTBUM C [ONOXeHNEM O MPOMEXYTOYHOMN
aTTecTauum oby4varowmxca no NnporpaMmam BbicLLEro obpa3oBaHus.

KoHTponbHO-n3MepuTenbHble MaTtepuanbl MPOMEXYTOYHOM aTTecTauun BKloYaloT B cebs
BOMpPOCbI AN1si cobecenoBaHMs Ha MHOCTPAHHOM S3bIKE M NPaKTUYecKMe 3adaHusi, No3Bossiowme
OLIEHUTb CTeneHb COPMUPOBAHHOCTN YMEHUIA N HABbLIKOB.

an oueHMBaHMM WUCNOJIb3yKTCA KaydeCTBEHHble LKalbl OUEeHOK. KpMTepMM OoueHnBaHuA
npmBegeHbl Bbille.



